
Celebrations and Activism

Over the past couple months we have celebrated many of 
our members: from nurses, to PSWs, to clerical support. 
We have celebrated our women for International 
Women’s Day. 
Local 1106 images from top to bottom: 
Speakers at Aboriginal and Workers of Colour conference 
Local 1106 executives with MP Tracy Ramsay
Delegates at the National Healthcare Conference
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Making the Rounds



We now have the new officers in place 
for the next three years. We also have 
four new officers serving for the first time: 
Shereta Bowers and Candice Basara from 
Sunbeam Centre, as trustees, Karrie 
Mercier from Sunnyside Home as the 
guide, and Judith MacKenzie from 
Thresholds Homes and Supports Inc. 
as the sergeant at arms. I want to 
congratulate the local officers for their 
commitment and willingness to take part 
in leading Local 1106. It is not an easy 
job and I look forward to the many 
challenges facing us and our 
membership in the coming three years.

Merger with Local 1524 and Local 1106
June 20th is the date that the merger will 
be completed. Local 1106 will have 800 
new members and 16 new workplaces. 
Dayle Steadman is the current president 
of Local 1524, and, Mike Camblin is the 
Financial Secretary. As of June 20, Dale 
Steadman will be part of the officers in 
Local 1106 as the manufacturing and 
service representative. This will be a new 
position in our local and will require a 
bylaws change. Mike will also be part of the 
executive board of Local 1106, as will the 
workplace chairperson  of all units in the 
local.
As of June 20th we will no longer be a 
100% health care local; 16 new workplaces 
in manufacturing and service will change 
the makeup of our local, but, it will not 
change the desire to continue to have an 
open, transparent inclusive local union.
We will make sure that all our members 
will get the educational opportunities that 
are available. We will send the maximum 
number of delegates to councils and 
conferences. We will continue to ensure 
that the membership have the final say 
on all matters involving Local 1106.

It will take some time to find out the best 
way to service our membership, if we need 
to alter assignments to learn about the 
different industries we now represent. If 
we need to add to the WSIB advocate 
position as we now have 840 new 
members. I think that some of the answers 
will become clear as we go and others 
we will develop through trial and error.

 As I said I look forward to the challenges 
our new local will bring and I also look 
forward to working with the officers to 
bring about the changes that will improve 
the opportunities for our membership.

I also want to thank the members that 
took part in this election and the three 
previous elections. I am proud to be re 
elected for a fourth term as your president. 

In Solidarity
Bill McLachlan
President Local 1106

President's Message



I would like to take this opportunity for 
thanking every one for the next three years, 
and I will continue to work as hard as I 
have done in the past, and welcome the 
five new officers
 
Merge 1106 and 1524
I was invited to the last President’s 
conference meeting held in Port Elgin. The 
discussion centered around smaller Locals 
should consider exploring merging with 
larger locals in their community to better 
serve their members.
Both Presidents for 1106 and 1524 started 
the conversation and several meetings 
later, we are no longer a 100% health care 
Local, but now include service 
and manufacturing industries. 
This will not change what we do for our 
members.

The Trans-Pacific Partnership and 
Canadian Health Care.
What is the TPP? It is a 12 country trade 
and investment treaty negotiation that 
began in 2008. 
Other members include Australia, Brunei, 
Chile, Japan, Malaysia, Mexico, New 
Zealand, Peru, Singapore and Vietnam.
The 12 - nation past was officially 
signed on February 4, 2016 in New 
Zealand. The signing does not suggest 
that the TPP has come into force, or that 
the parties are bound by it; the signing 
does give us a two year period in which 
member states must ratify the agreement. 
Our union has contributed to this dialogue, 
particularly as it affects Canada’s health 
care; although the deal itself promises to 
have a wide impact in multiple sectors 
where Unifor members work.
The TPP would provide large 
pharmaceutical firms with new right and 
powers to increase medicine prices and 
limit consumer’s access to cheaper generic 
drugs; this would include extensions of 
monopoly drug patents that would allow 
drug companies to raise prices for more 
medicines and even allow monopoly rights 
over surgical procedures. The TPP would 
establish new rules that could undermine

government programs in developed 
countries. The TPP would control the cost 
of medicines by employing drug 
formularies. These are lists of proven 
medicines that the government selects 
for use by governments health care 
systems; lower prices are negotiated for 
bulk purchase of such drugs, and new 
medicines that are under monopoly 
patents are not approved if less expensive 
generic drugs are equally effective.The 
TPP could have a huge impact on our lives. 
It could weaken workers’ protections, 
make vital medicines more expensive, 
and make it harder for governments to 
make laws that protect citizens - and easier 
for corporations to do things that help 
corporate profits.
I am urging all Unifor members and families 
to sign the petition to urge Canada to reject 
provisions being proposed in the Trans-
Pacific Partnership (TPP) Agreement that 
threatens to restrict access to affordable 
medicines for millions of people.  
I am concerned about specific provisions 
in the intellectual property, investment and 
pharmaceutical pricing chapters that will 
make it harder for patients, governments
and treatment providers to access 
affordable generic medicines in developing 
countries. 
Too many people already suffer and die 
because the medicines they need are too 
expensive or do not exist. We can’t stand
by as this proposed agreement threatens 
to restrict access even further. Keeping 
medicine affordable for all.

Education
The first Unifor education was June 10-12,
2016 at the Unifor Family Education 
Centre. 
Recommended Courses are Health & 
Safety and Environment Activists, Women’s 
Education Programs, Labour and Social 
Justice Certificate, Supporting Members 
Worker Referral and Employee Family
Assistance Plan Training Programs, 
Recommended Courses for Workplace
Representatives, Local Union and 
Workplace Leadership.

Vice President's Message
Ruth Pryce



Why is the Health Accord important to me and my family?

The Harper government allowed the previous Health Accord to expire in March 2014.  The 
Health Accord was an agreement between the federal government and all of the provinces to 
transfer money for healthcare and set the standards for the country.  Because this agreement 
has expired and no new agreement has been put in place – the transfer payments are at risk 
of being eliminated or cut substantially.  This will affect each and every Canadian.
Unifor has launched a postcard petition campaign to urge the Federal Government to 
renegotiate a new Health Accord with stable funding.  With escalating drug prices, an aging 
population and an increase of private “fee for service” medicine we need a long term 
agreement now more than ever.  
Canada is the only developed country in the world with universal health care but no national 
drug plan for prescription medication.  This must change!
The post cards can be signed by anyone – not just our Unifor members – this is an easy way 
to get involved in improving our country.  All post cards will be delivered to the Minister of 
Health prior to the First Ministers meeting in July.
Nancy Brissett is currently working on the campaign as one of the Ontario Coordinators – 
please contact her at 226-868-4300 to have post cards delivered to you.

Health Accord



I had the opportunity to attend the Labour 
Notes Conference, in Chicago the week of 
April 1-3 along with Ruth Pryce, Nancy Brissett, 
Shawn Rouse, and Candice Basara. It was an 
excellent weekend. We got  to interact with 
labour activist from all over the world.  

I attended the following workshops which 
provided so much information: 

Just Cause: How to Win Disciplinary 
Grievances. In this workshop we discussed 
the 7 princples to solving a grievance fair 
notice, which means you have to have 
notice prior to a new rule being enforced. 
Prior Enforcement an employee cannot be 
used as an example if a rule has not be 
previously enforced, Due Process Employee  
must have notice of what the issue  is about, 
they much be given a interview even if the 
issue is crystal clear. Employee must be heard 
before a decision is made in their case.  

Equal Treatment. Everyone must be treated 
the same.

Progressive Discipline. The reason for this is 
to take steps to correct the behavior, and not 
to punish it so you can learn from the incident.

Mitigating Circumstances. Behavior was not 
kind, there was no harm done you are 
remorseful for what you did.

Assertive Grievances. This workshop was very 
interactive because everyone seemed to have 
a grievance they brought with them to discuss. 
We learned we need to use our active 
listening skills and 6 W‘s when dealing with 
grievances on a co-worker’s behalf. 
(Who, when, where, why it happened, what 
happened). We learned that each county has 
different laws. 

Defending Mental Health. This workshop was 
very eye opening. We heard from a passionate 
brother, Horace Howard, who has bipolar 
disorder. He was a teacher on drugs, he was 
a womanizer who slept with his dog because 
of his undiagnosed bipolar. He is from Chi-
cago but most of the mental health clinics 
were closed and he had to take four different 
buses to get to treatment four hours away. He 
wanted to go back to school but he ran into 
problems because his case worker thought he 
was on a depression high and denied him. He 
had to take the city to court and was monitored 
by a judge to prove he was taking his meds 
and able to go to college and get his masters 
degree. He is now managing his disorder with 
medication and will be running for office in 
Chicago soon, all while keeping up his fight 
for access to mental health clinics. We talked 
with a nurse from New York who said the new 
epidemic in Staten Island, New York is heroine 
there are kids addicted from as young as age 
13, and mental health care is very hard to find 
since most clinics were closed due to funding.

It was a jam-packed three days, but the 
experience was well worth it. Seeing that it 
does not matter where you live in the world, 
our struggles are all similar in nature.

Labour Notes Conference
By SheReta Bowers



Local Union Task Force



International Women’s Day



Pictures from June 10th Blue Jays baseball; UFCW/labour council boycott of East Coast Potato Chips 
lockout; bowling fundraiser for ACCKWA (the AIDS committee of Cambridge, Kitchener, Waterloo and 
area) on April 16th at Frederick Bowling; Bill and Ruth outside of Traverse with an information picket 
during bargaining for a Collective agreement; 1106 and friends at the 2016 health care conference

Around the Town



Ticket prices are per seat and include applicable taxes. Ticket prices do not include service, delivery or other 
similar charges. The Toronto Blue Jays reserve the right to dynamically price its tickets; these ticket prices are 

therefore subject to change.

™TORONTO BLUE JAYS and all related marks and designs are trademarks and/or copyright of Rogers Blue Jays 
Baseball Partnership. © 2016. Additional marks and designs are the property of their respective owner and are 

used under license.    

includes: 
ticket, meal card 
and bus ride$45

519-585-3160 or
recreation@unifor1106.ca

To purchase, please contact the union office at

SEPT.
 
10-1:07 pm

Tickets Go on sale July 18, 2016



Contest!
With the merger of the Locals, the communications 
committee thought we would hold a contest to rename 
the newsletter. With the Local no longer exclusively 
healthcare, we need something that encompasses 
all the different workplaces. If you have an idea, please 
email: communications@unifor1106.ca

The contest will close on August 31, 2016.

union hitch hiker



UNIFOR in Action to 
Prevent Violence in our 

Workplace!
I am currently the co-chair and certified 
member of  our JHSC committee and have 
been part of this committee for 26 years.  
Violence has become a big concern in 
healthcare  and this problem is growing.

I was pleased to be asked by Bill Gibson, 
our area  Director; to be part of a violence 
project and will be  working with Bill Gibson 
and Unifor‘s National Health and  Safety 
Department. We will be coordinating a 
number of  initiatives; such as membership 
surveys along with reviews of best practices 
and policies  at hospitals that faced similar 
issues.  
We are meeting  with members; gathering 
information and working with  front-line staff 
to help prevent violence. We are off to a  
good start!

I also want to thank Local 1106 and our local  
president Bill McLachlan for supporting 
the project to prevent violence in the 
workplace.

In Solidarity, 
Patricia Leslie, Grand River Hospital

Many workplaces are still looking for a 
Women’s Advocate. If you do not know if 
your workplace has a women’s advocate, 
please contact the local office.
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New in 2016

Exclusive Ticket Offer!

Unifor Local 1106 family fun day on July 16th

Ticket prices are:
Regular combo over 3yrs and above 48" tall is $40 each

Junior/Senior under 3yrs and under 48" is $35 each

Season ticket holders are $20 each

Tickets are reduced by $5 each if you do not use the bus 
provided (please be advised parking is 20.00 at the gate).

There is a buffet lunch included for everyone at 1:30 pm





How to Make Dole Whip Popsicles
Prep Time: 5 minutes
Cook Time: 2-4 hours
Total Time: 2-4 hours

Yield: 6 popsicles (depending on size of popsicle mold)

Ingredients

1 20 oz can crushed pineapple
1 8 oz tub Cool Whip, thawed
juice from 1 lime
2 tbsp sugar

Instructions
Blend together crushed pineapple, Cool 
Whip, lime juice and sugar.
Pour mixture into popsicle molds and freeze.

http://todayscreativelife.com/dole-whip-popsicles/



Refer a 

colleague for 

your chance to 

win a $100  

Visa gift card! 

When your Unifor 

colleagues call  

1-877-229-4677

for a home or auto quote 

and tell us you referred 

them, you'll  

be entered into a draw  

for a chance to win.  

Prizes awarded monthly!

Breckles Insurance Brokers is Unifor's exclusive provider of group home and auto insurance. 
Being part of a union that is over 300,000 members entitles you and your colleagues to many 
�����������������������������

Discounts of 15% on home 

and auto insurance when you 

combine your policies

(Ontario Only)

$1 million in excess 

liability coverage^

2 year rate guarantee

(Alberta Only)

There's strength in numbers
Refer a colleague

Receive an online

insurance quote in  

��������� or less at

uniforinsurance.ca

�������������������������������������������������

������������
�
������		�������������������������	��106
Group coverage is underwritten by Traders General Insurance Company, a subsidiary of Aviva Canada Inc. Unifor Auto & Home Insurance is owned and operated by Breckles Insurance Brokers Limited.  

 ^ $1 million in excess liability applies to all personal lines policies insured with Aviva in all provinces, subject to maximum limits.  
����������������������������������������������������������������������
�����������	�������	���������������������������������������������



Bursary Recipients

Andrea Loncaric (her mom works at PeopleCare AR Goudie)
Lauren Ruehle (her mom works at Trinity Village)
Elisa Clark (her mom works at Sunnyside Home)



Pride in the News
Canadian Press
TORONTO — Canada's largest Pride parade marked another milestone Sunday as a sitting 
prime minister marched for the first time in a 
colourful celebration that was tempered by 
last month's shooting massacre in 
Orlando, Fla.

A river of multi-coloured floats and marchers 
came to a halt on Yonge Street and stood 
in silence along with the masses of onlookers 
to remember the shooting's 49 victims, 
predominantly LGBTQ.

Trudeau said the Florida tragedy is a 
reminder that "we can't let hate go by.''

"We have to speak up anytime there is 
intolerance or discrimination,'' he said 
as the 36th annual parade kicked off.

Prominent in the procession was a pair of marchers who held a large black banner that read 
"Orlando'' and "We march for those who can't.''

"We have to speak up anytime there is intolerance or discrimination.''
A group of several marchers, dressed in pastel-coloured robes, each carried signs with the name 
and age of an Orlando victim as they worked their way down the route.

Trudeau drew a boisterous reaction from those who lined the parade route — he has taken part 
in the parade before, including last summer, but this was his first as prime minister.

Members of the crowd, some decked out in rainbow gear and outlandish costumes, posed for 
selfies with the prime minister 
while others chanted his name as 
he passed by.

Other politicians who marched 
in the parade included Ontario 
Premier Kathleen Wynne, Toronto 
Mayor John Tory, Green Party 
leader Elizabeth May and Rona 
Ambrose, interim leader of 
the federal Conservatives.



Date Program
Sep 11, 2016 to Sep 16, 2016 Aboriginal & Workers of Colour - Week 1
Sep 11, 2016 to Sep 16, 2016 Collective Bargaining (1-week course)
Sep 11, 2016 to Sep 16, 2016 Grievance Handling & Workplace Leadership (1-week course)
Sep 11, 2016 to Sep 16, 2016 Health & Safety (1-week course)
Sep 11, 2016 to Sep 16, 2016 Human Rights are Workers’ Rights (1-week course)
Sep 11, 2016 to Sep 16, 2016 Toxic Substances in the Workplace
Sep 11, 2016 to Sep 16, 2016 WSIB – Level I & II (Workers Safety & Insurance Board ONTARIO ONLY) Front-line Advo-

cacy and Injured Worker Representation
Sep 18, 2016 to Sep 23, 2016 Women Activists (1-week course)
Sep 18, 2016 to Sep 23, 2016 Women in Collective Bargaining
Sep 25, 2016 to Sep 30, 2016 Stress: The Workplace Hazard
Sep 25, 2016 to Sep 30, 2016 Environment - Workplace
Sep 25, 2016 to Sep 30, 2016 Stress: The Workplace Hazard
Sep 25, 2016 to Sep 30, 2016 Introduction to Ergonomics
Sep 25, 2016 to Sep 30, 2016 Time Study - Easing the Pace of Work
Sep 25, 2016 to Sep 30, 2016 Youth Activist
Oct 2, 2016 to Oct 7, 2016 Aboriginal & Workers of Colour - Week 2
Oct 2, 2016 to Oct 7, 2016 Health & Safety (1-week course)
Oct 2, 2016 to Oct 7, 2016 Human Rights are Workers’ Rights (1-week course)
Oct 2, 2016 to Oct 7, 2016 WSIB Appeals – Level III (Workers Safety & Insurance Board ONTARIO ONLY)
Oct 16, 2016 to Oct 21, 2016 Building Strong Local Unions
Oct 16, 2016 to Oct 21, 2016 Conflict Resolution
Oct 16, 2016 to Oct 21, 2016 Pride Activist Course
Oct 16, 2016 to Oct 21, 2016 Unifor Foundations (Labour & Social Justice Certificate Program Week 1)
Oct 23, 2016 to Oct 28, 2016 Toxic Substances in the Workplace
Oct 23, 2016 to Oct 28, 2016 Worker Referral Assistance Program – Level Two
Oct 23, 2016 to Oct 28, 2016 Arbitration for Leadership
Oct 23, 2016 to Oct 28, 2016 Collective Bargaining (1-week course)
Oct 23, 2016 to Oct 28, 2016 Grievance Handling & Workplace Leadership (1-week course)
Oct 23, 2016 to Oct 28, 2016 Introduction to Ergonomics
Oct 30, 2016 to Nov 4, 2016 Accident and Incident Investigation for Workplace Health & Safety Representatives
Oct 30, 2016 to Nov 3, 2016 Good Jobs in a Green Economy
Oct 30, 2016 to Nov 4, 2016 Health & Safety (1-week course)
Oct 30, 2016 to Nov 4, 2016 Human Rights are Workers’ Rights (1-week course)
Oct 30, 2016 to Nov 4, 2016 Political Action & Mobilization
Oct 30, 2016 to Nov 4, 2016 Stress: The Workplace Hazard
Oct 30, 2016 to Nov 4, 2016 Union Communications with New Technologies
Nov 6, 2016 to Nov 11, 2016 Executive Board Training
Nov 13, 2016 to Nov 18, 2016 Health & Safety (1-week course)
Nov 13, 2016 to Nov 18, 2016 Time Study - Easing the Pace of Work
Nov 13, 2016 to Nov 18, 2016 WSIB – Return to Work (Workers Safety & Insurance Board ONTARIO ONLY)
Nov 13, 2016 to Nov 18, 2016 Harassment Investigator Training (5-day)
Nov 20, 2016 to Nov 25, 2016 Health Care Issues
Nov 20, 2016 to Nov 25, 2016 Introduction to Ergonomics
Nov 20, 2016 to Nov 25, 2016 Collective Bargaining (1-week course)
Nov 20, 2016 to Nov 25, 2016 Conflict Resolution 
Nov 20, 2016 to Nov 25, 2016 Economics for Trade Unionists
Nov 27, 2016 to Dec 2, 2016 Accident and Incident Investigation for Workplace Health & Safety Representatives
Nov 27, 2016 to Dec 2, 2016 Grievance Handling & Workplace Leadership (1-week course)
Nov 27, 2016 to Dec 2, 2016 Human Rights are Workers’ Rights (1-week course)

Nov 27, 2016 to Dec 1, 2016 Making the Shift: Transitioning from Work to Retirement – A program for our 40+ year old 
members

Dec 4, 2016 to Dec 9, 2016 Conflict Resolution
Dec 4, 2016 to Dec 9, 2016 Health & Safety (1-week course)
Dec 4, 2016 to Dec 9, 2016 Stress: The Workplace Hazard
Dec 4, 2016 to Dec 9, 2016 WSIB - Medical Orientation (Workers Safety & Insurance Board ONTARIO ONLY)

Fall Education
Courses offered in Port Elgin. See Unifor.org for more information



Executive Committee

President:    Bill McLachlan

Vice President:   Ruth Pryce

VP Women’s Issues:  Nancy Brissett

Financial Secretary:  Shawn Rouse

Manufacturing/

 Service Rep:  Dayle Steadman

Recording Secretary:  Zephaniah Ferdinand

Seargent at Arms:  Judy MacKenzie

Guide:    Karrie Mercier

Trustee:   Shereta Bowers

             Candice Basara

                    Dave Eales

For newsletter questions, suggestions or submissions, please email: communications@unifor1106.ca

Upcoming General 
Membership Meetings:

Monday September 19th
7:00pm Kitchener Hall

Monday October 17th
7:00pm Kitchener Hall

Monday November 21st
7:00pm Harriston Legion

Monday December 19th 
7:00pm Kitchener Hall

For more information, please visit our website: www.unifor1106.ca or 
our Facebook page: https://www.facebook.com/unifor1106


