
Finding An Agent That’s Right For You 

Remembering Bill McLachlan 
 
By Ruth Pryce  
 
Our Local President, Bil l  
McLachlan passed away in  
September 2018, and he will be 
deeply missed by his union  
family. It is with a heavy heart 
that I write this article, but I 
hope to be able to share just 
some  o f  h i s  i n c red ib l e  
contributions to our union with all 
members. 
 
Bill was the President of Local 
1106 from November 2006 to 
September 2018. However, he 
started his activism in the union 
many years ago, in the early  
seventies. In 2001 our local union 
joined the Canadian Auto  
Workers and CAW Local 302 was 
created. Bill was one of the unit 
representatives for this new  
union.  
 
Bill was there in October 25, 
2006, when a special meeting 
was called for the Executive 
Board of CAW Local 302. Out of 
this meeting, a new union was 
formed, merging the units in 
Kitchener/waterloo, Hanover, 
Harriston, Fergus and Durham. 
 
Local 1106 were created and lead 
by Bill McLachlan from its  
inception. He was a trade  
unionist and was always a strong 
advocate. His vision has helped 
ensure better servicing and a lar-
ger, more supportive union com-
munity for members.  
 
Bill was a hero and mentor to so 
many of us. He showed courage 
to risk a big fight and win. He 
spoke out and wrote letters to 

the editor of the KW Record 
about the unfair 2008 health care 
wage freeze. He was absolutely 
dedicated to fighting for workers’ 
rights, our rights, at the  
bargaining table but also to  
taking on economic, political and 
social issues that affect its  
members. 
 
He demanded better care for 
seniors, and dignity and respect 
for family, patients, residents and 
cl ients. Our members in  
long-term care remember his 
heartfelt campaigning for  
minimum daily standards of care.  
 
His commitment to education 
helped build our union, and this 
legacy is present in the activists 
and advocates of the next  
generation at Local 1106. Bill  
encouraged participation in  
Unifor educational courses, and 
was always willing to sit down 
and talk about our union and the 
history of the local, though you 
would usual ly leave the  
conversation with a task list from 
him of all the new committees 
and campaigns you should join 
and work with.  
 
Just to share a little about Bill, 
from his more personal side. One 
year he went to Memphis on  
vacation, he visited Graceland, 
Elvis's home. He also spent a day 
at the National Civil Right  
Museum located at the Motel in 
Memphis, where Dr. Martin  
Luther King Jr was assassinated 
on April 4th, 1968.  
 
Bill spoke about a number of  
exhibits there, exhibits that  
reflected events from the sixties 
Continued on next page 
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Help us give our newsletter a 
new name! 
 
We are no longer a healthcare  
specific local and we want the name 
for our newsletter to reflect that 
change.  
 
If we choose your submission, you 
will win a prize!! 
 
Please send all submissions to  
communications@unifor1106.ca 
 
Contest closes December 31, 2018 
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Women’s Committee  

location 
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The Women’s Committee is comprised of Women within the Local. They work with many 

charitable organizations to better the lives of those in our community.  

and violent reactions to people trying 
to bring about change. We spoke 
about many of the things he saw, but 
the one that stuck out to him was 
Room 306.   
 
In 1968, sanitation workers in  
M e m p h i s  w e r e  d e n i e d  t h e  
opportunity to join a union. They 
brought their grievances around  
unsafe working conditions, low pay, 
and the complete refusal of the city to 
meet with them. Dr. King came to 
Memphis to help these workers and to 
bring attention to the greater human 
rights injustices in Memphis.  
  
Bill knew that our labour history was 
more than our local union, or even our 
national union. He appreciated the 
historic struggle of all workers  
advocating on their own behalf.  
 
In solidarity, 
Ruth  

Hi everyone, we have had a steady 
summer , and more coming down  
the road.  
 
Movie night & appetizer pot luck was 
in June. We watched Sicko by  
Michael Moore  
 
Habitat for Humanity: The Women's 
Build was held in June. Two sisters 
participated in the build this year as 
well. It was during the summer heat 
wave. Our Sisters were exhausted at 
the end of the day.  
 
Backpacks for the fall school  
season  for children in Fergus & KW 
region: we filled 26 backpacks with 
clothing to each child's personal  
profile. Both of the organizations 
were pleased. Thanks to our Local 
and the sisters that pitched in to 
help. Backpacks were delivered  at 
the end of July.  
 
The  Women's Conference was held 
over  the civic weekend to midweek 
in August. We had 18 sisters that 
attended. It was a great event. 
There were a number of sisters that 

had the opportunity to bring their 
children as well. The kids had a 
great time and met some new  
forever friends. The next Ontario 
women's conference will be mid 
2020.  
 
After having our summer break from 
meetings we got back at it in 
September. We have gone over our 
plans and schedules to the end of 
the year.   
 
The Take Back the Night march was  
Held on September 20 in  
Cambridge.  KW has not held it’s 
own even for a few years now.  

 

Our next  event was on September 

26, Mental Health in the workplace. 

We had two  amazing speakers, 

Cathy Read-Wilson and Rondi 

McFarlane that shared with us their  

life stories.  After the presentations, 

we had an engaging discussion with 

many if not all in attendance.   

Beverages and nibbles were served.  

Continued on next page 

on 

Happy Fall to everyone!  Lanark Village is a retirement home 

in Kitchener with about 40 staff and 100 residents.  We face 
the same hurdles as all our healthcare brothers and sisters; 

not enough staff, not enough money, and too much work.   
This past year we completed bargaining for our contract that 

went to arbitration and saw a new union rep step up to the 

plate.   
 

Solidarity to you all! 
Lisa 

Members rallied outside of Mike Harris’ office in Elmira to speak out 

against the conservative government and the repealing of Bill 148.  

Lanark Village   



The clerical bargaining unit has had 

a busy year dealing with day to day 
challenges such as scheduling issues, 

s t a f f  s ho r t a ge s ,  o v e r t ime ,  
performance issues, management 

conflict and return to work support 

to name a few. These labour issues 
prove both intensive but rewarding 

as they bring to light when the  
collective agreement is not being 

followed or processes that need to 
be changed. We currently have some 

outstanding grievances that are both 

policy and personal.  Policy  
grievances such as how overtime is 

awarded outside your program and 

the ability to do OT up to 16 hours. 

We currently ratified our collective 
agreement by 100% and had been 

without an agreement since March 
2017.  We are always crossing new 

bridges and intuitive to what waters 

lie ahead.  On behalf of our clerical 
committee we want to give a big 

thank you to our members for their 
ongoing support!  Please contact us 

if you have any questions or  
concerns.  

 

 
 

 

Find us on Social Media  

We have had to do a bit of shifting, with 

several items to the spring of 2019 . We 

have several more events before the end 

of the year. Our traditional December 6 

event is in organizing mode, by our team.  

 

We have a meeting once a month except 

for July & August. Please join us if you 

wish to get out and get involved in our 

women's committee and our local.  

 

Enjoy the seasonal changes,  

Mary Ellen 

Chair of the Women’s Committee 

 

Visit our website: www.unifor1106.ca 

 
To “like” us on Facebook, please 
click on the link: https://
www.facebook.com/unifor1106?
ref=hl&ref_type=bookmark  
 

To view our YouTube channel: 

https://www.youtube.com/channel/

UCOlPwow07mn8Hu2U3sJc2qg  

Grand River Hospital Clerical Committee 
The GRH Clerical Committee is: 

 
Nancy Brissett (FT Chair) currently 

off on project work 
Patricia Leslie (FT Vice Chair) 

Ashia McKaig 

Tracy Steffler 
Katie Hendricks 

Monika Kalita (PT Chair) 

currently off on  

Maternity Leave 

Women’s Committee 
Cont’d 

 

At Forest heights we had a rough summer in terms of staffing. Staff is getting burnt out and they can only do so much 

overtime and residents end up paying the price. The residents end up not receiving the care they deserve. It also brings the 
staff morale down. They have hired people but for some reason we keep loosing staff we just seem like we can’t keep 

them. We had a job fair end of September and it was not a success. They have a pilot project they are trialing for the 
weekend warrior having staff work every weekend.  

 

Thank you 

Maria 

Update from Forest Heights 

Members rallied outside of Mike Harris’ office in Elmira to speak out 

against the conservative government and the repealing of Bill 148.  

http://www.unifor1106.ca
https://www.facebook.com/unifor1106?ref=hl&ref_type=bookmark
https://www.facebook.com/unifor1106?ref=hl&ref_type=bookmark
https://www.facebook.com/unifor1106?ref=hl&ref_type=bookmark
https://www.youtube.com/channel/UCOlPwow07mn8Hu2U3sJc2qg
https://www.youtube.com/channel/UCOlPwow07mn8Hu2U3sJc2qg


Update from the Local Office 
pleased to say that they were 
stopped from going in to all three 
of the above by the solidarity of 
our members and that in Goderich 
and Thunder Bay new collective 
agreements were reached and 
ratified. In Gander the NFLD  
Government finally got up off it 
ass and did would it should have 
many months before and forced 
the company back to the table 
with binding arbitration.  
 
On a sad note our Local President 
Bill McLachlan passed away in 
September, he had been  
President of our Local since its 
formation in November 2006. Bill 
was the guy you definitely wanted 
on your side if you were in a fight 
with the employer. He was a guy 
that enabled people to be active 
and involved in the Union and 
many of the active members in 
this Local have Bill to thank for 
that as they would not be where 
they are today without him. On a 
personal note I got to know Bill 
better after our Locals merged 
and then working in the office 
with him over the last 15 months 
or so, he was a tough but fair  
Union brother. We shared many 
stories about our lives in the  
Union, Glasgow Rangers and our 
similar stories of life growing up in 
tough working class towns in 
Scotland and Northern Ireland. 
His presence is definitely missed 
around this building. 
As this will be the last newsletter 
of the year I want to wish you all 
a Merry Christmas/ Happy  
Holidays and a great New Year, 
be safe at work and home. 
 
In Solidarity 
Mike  

By Mike Camblin 

Around the Local it has been a 
really busy time I have been on a 
leave working as support staff for 
the Reps at the Local Union hall. 
There is nonstop bargaining for 
the Reps here as there are so 
many units and I’m sure they will 
cover that in their reports. 
 
I was fortunate to get to go to 
Canadian Council in Halifax in  
August along with several other 
delegates from our Local, this is 
the parliament of our Union and  
it was long days jammed with 
resolutions and debate on the  
direction our Union is going over 
the next year till we meet again. 
One of the really cool things we 
got to do was go to Pier 21 which 
was where over a million  
immigrants came to Canada  
between 1928 and 1971 and it is 
the last surviving seaport  
immigration facility in Canada. 
Many of us whose family’s came 
to Canada in that time period 
would have come through it, I 
know mine did.  
 
We will also be sending our full 
complement of delegates to  
Ontario Regional Council at the 
end of November which is a 
smaller version of Canadian  
Council but just deals mainly with 
what our Ontario member’s issues 
are and our direction over the  
following year.  
 
As I mentioned earlier it has been 
a busy year we had an Ontario 
Election where the worst possible 
outcome happened with a Doug 
Ford majority government. Doug 
for the people but as we all know 
or should know that means for the 
rich people. In his first few 
months in power he has rolled 
back 2015 sex-ed curriculum, 

Cancelled cap-and-trade & Green 
Energy Act, Scrapped Indigenous 
curriculum review, Halted opening 
of safe-injection sites, Cancelled 
Ontario's basic income pilot and 
Rolled back Pharmacare to name 
a few. He is now talking about 
getting rid of Fair Workplace and 
Better Jobs Act otherwise known 
as Bill 148 which contains many 
hard fought for and long waited 
for gains for the workers of this 
Province, this bill includes raising 
the minimum wage to $15, also 
guarantees part-time workers the 
same rate of pay as full-time 
workers doing the same job,  
guarantees workers three hours of 
work if their shifts is cancelled 
with less than 48 hours’ notice 
and gives workers three weeks of 
vacation after working for five 
years, and 10 personal days a 
year, two of which must be paid 7 
in the automotive sector none 
paid, again just to name a few. 
Once again we see that for the 
people does not include you or me 
but more importantly it does not  
include the most vulnerable  
members of our society. 
 
We have sent members and  
retirees to several picket lines 
over the summer to support our 
sisters and brothers in Goderich, 
Thunder Bay and most recently in 
Gander NFLD where some really 
nasty employers were not treating 
our Unifor members with any  
respect or dignity. In all three 
cases refused to go back to the 
bargaining table and starting 
bringing in scabs to do our  
members work, this is a law that 
needed to be changed to not  
allow scabs in the workplace while 
our members or for that matter 
anyone who is on strike or locked 
out by their employer. I am 



 

Activists gathered from across the province to stand up 
for public health care, as the Ford government threatens  
privatization and funding cuts. Thousands rallied at 
Queen’s Park to call for improvements and investment in 
public health care.  
 
On October 23, Local 1106 with the help of other Locals 
in our area sent 3 buses to the rally.  Thanks to everyone 
who participated 
 
Nancy 

Rally at Queen’s Park  

Doug Ford betrayed Ontarians. Putting corporate interests ahead of workers' 

needs, his government announced a real dollar wage cut for minimum wage  
employees, in addition to cancelling two paid sick days, fairer scheduling rules 

and the right to equal pay for equal work. These rollbacks no doubt will hurt 
women, workers of color and newcomers, who are over-represented in low-wage, 

precarious jobs, the most! 

Bill 47 is a dangerous piece of legislation that jeopardizes the health and safety of our communities 
We are asking our members to wear Red every Friday as a show of Solidarity.  Please take a picture and post to social media 

#unifor #15andfairness 
 

Or you can send them to Nancy Brissett Ontario Special Projects & Campaign Coordinator.    

Repeal of Bill 148 

 

It’s has been a year of ups and down with Sunbeam centers, we have been plague with staffing issues all 
summer long, the trend seem to be continuing into the fall. Staff has been in burn out mode with no end 

in sight. We are still looking for new staff in all 15 homes. 
 

PEL days has been our other issues, the staff seem to be on the losing end of this Legislation. The legisla-

tion is so poorly written and vague that our employer has taken advantage. The arbitration  ruling that came down did not help 
matters. We continue to fight for the members. 

 
Myself as the chair and other members of the committee has represented the members at Unifor Canadian conference, Heath 

care conference and upcoming Ontario Regional Council. 
 

Members continue to see more information fax to the homes about event at the local , than ever before. We continue to strive to 

serve our members to the best of our abilities. 
 

Shereta Bowers 
Committee Chair 

Update from Sunbeam Centre 



Thanks to everyone who participated in the first Ontario Unifor Area Council meeting at Local 1106 

It is about building our big, beautiful Union and mobilizing our membership ❤ 

 
We started off our contract year in the last week of March 2018. The  
contract was negotiated until the final hours and was completed in sight 
of the deadline. We received ratification in early April with 90% approval 
vote.  
The contract negotiated contained some new and some improved  

language and wages. We were able to include two paid elective days off 

in the language of our contract. We were also able to include time off and 

improvements to the vacation schedule and job posting procedures. We 

negotiated for a new steward in the parts department, a position that had 

long needed to be filled. The management had  entered negotiations with 

the position that less stewards in the overall Union bargaining team is what they actually wanted. The work boot 

allowance was increased to include non prescription orthotics and the cost to employees for uniforms was  

removed. We also were able to reinforce language with the company to include all employees of the company 

whether they were union members or non to participate in the benefits program so that the reduced costs 

would be good for everybody at the dealership. About half the individuals who work at our location are not  

union members. They would include salespeople and finance etc. A few months after the contract was ratified 

we had a major change in company Management in the divisions that handle the technicians and so we've been 

explaining to them the contract details and we've had mostly Cooperative results. On the overall the  

membership feels this was a good contract for our members and the company. 

André Cizman 

Update from Bennett 



 

 

Chapter Advisor's Message. 
 
I’d first like to take this  
opportunity and thank our  
Local Union for their financial 
support in providing our Unifor 
Local 1106 Retirees with a yearly 
BBQ and a Christmas Dinner 
Party and also paying the  
expenses for our Chapter  
Delegates to attend Council 
meetings. 
 
The Retired Workers Chapter 
Membership Meetings are held 
on the last Wednesday of each 
month starting at 1:00 PM at our 
Local Union Hall and also note 
there are no meetings the 
month of June, July, August and 
December. 
 
You as a Retiree should keep 
your Employer updated as to 
any changes to your Address 
and also please notify the  
U n i o n  o f f i c e ,  p h o n e  
519-585-3160 or email Mike 
Camblin and his email address is 
mike@unifor1106.ca  
 
For the Lear Group of Retirees 
your contact for change of  
address and for marital and de-
pendent change contact Lear 
Benefit Service Centre at  
1-877-214-5340 and for Ute  
Insurance inquires contact  
Christine Kempa at Corporate for 
Pension related questions,  
contact Christ ine Kempa  
t e l e p h o n e  n u m b e r  i s  
248-447-1758 and her email  
address is ckempa@lear.com. 
 
LEAR BENEFITS 
Green Shield forms are  
a v a i l a b l e  o n l i n e  a t 
w w w . g r e a n s h i e d . c a  

Phone 1-888-711-1119. By  
l o g g i n g  o n  t o 
www.greenshield.ca. you will go 
to MY BENEFITS and then VIEW 
BENEFIT BOOKLET and you will 
be able to view your benefit cov-
erage and even download a 
copy and print it if you need. 
 
If you need assistance or have 
questions concerning your  
Benefits Plan and/or Pension 
Plan. Please contact your Lear 
Union Benefit Representative 
Brian Little his email address is  
bilttlebenefits@gmail.com or 
phone 222-748-3626. 
 
 
Lear Canada Hourly Retirement 
Plan 
To update you as to your  
Retirement Plan. I did receive a 
review of the Plan on November 
24, 2017 from Patrick Rettig, 
Patr ick is  the Nat iona l  
Representative for Unifor  
responsible for Pension &  
Benefits the review of the Plan 
was up to December 31, 2016 
and at that time the Plan was 
93.7 % funded and as of that 
date there were 815 Pensioners 
and Survivors receiving payment 
for the Plan. 
If anyone wants a copy of the 
Plan review it will be available to 
you at our Chapter Meetings or 
you can email me and I will  
forward a copy to you, my email 
address is  
godfreystroeder@gmail.com    
With the merger of Local 1524 
with Local 1106 in June 2016 
and this year the Healthcare Re-
tirees joining the Local Union 
Retired Workers Chapter, I want 
to take this opportunity and I 
welcome you all and I do  

encourage you to participate in 
the Chapter meetings and 
events, also we do have a  
vacancy on the Chapter  
Executive Board and the position 
is Member at large and it would 
be great that someone from the 
Healthcare Group fill that  
position. 
 
So if anyone has any sugges-
tions or ideas on improving your 
Retired Workers Chapter please 
pass it on to a member of your 
Executive Board better yet come 
to your Chapter meeting. 
 
 
Take care, stay healthy and 
safe. 
Joe Stroeder 
  

Retirees Chapter 

Retired Workers 
Christmas Dinner 
 
Thursday December 13th  
6:00 pm Cocktails 
6:30 pm Dinner 
 
Members 15.00 
Non-Members 17.50 
 
Tickets are now on sale and can 
be purchased at our chapter 
meetings or at the Local union 
office.  
All tickets must be purchased by 
the end of  
November 
 
 

mailto:ckempa@lear.com
http://www.greanshied.ca
mailto:bilttlebenefits@gmail.com
mailto:godfreystroeder@gmail.com


Update from Service and Manufacturing 

improvements, wages, and benefit  

improvements. 

Bennett Chevrolet ratified a 3 year 

agreement in March with significant 

wage increases and language and 

benefit improvements. 

Dana Mount Forest ratified a 4 year 

agreement in May after a revised  

tentative agreement that addressed 

the wages, reduced wage progression 

and benefit and language  

improvements. 

Wendell Motor ratified a 3 year  

agreement in September with  

increases to safety boots, tool  

allowance, apprentice wage  

adjustments and wages. 

Traverse Independence ratified a 1 

year agreement in October the new 

agreement will expire in April of 2019. 

It was a tough round of bargaining 

because of a single year funding in the 

Development Services. Although it was 

very tough for monetary gains the 

committee was able to make positive 

changes to the vacation entitlement for 

part-time employees and added  

significant language surrounding 

scheduling and creating more full-time 

positions. 

Metokote ratified a 3 year agreement 

in October with new language and  

significant changes to current lan-

guage, new woman’s advocate,  

increases in wages and benefits. 

B&W – we have extended the current 

agreement which expired Sept 2018 

for a period of 5 months which will 

now expire on Feb 28, 2019. This  

decision was based on the uncertainty 

of the business. 

Continued on back page 

There have been a lot of changes in the 

Local in the past couple of years. As 

most of you are aware, at the beginning 

of 2017 the fulltime local reps had  

discussions on adjusting our assign-

ments to include both Health Care and 

Service & Manufacturing. 

It has defiantly been a positive  

experience for me to take on new  

challenges with the reassignment of 

units including the healthcare  

workplaces. I have appreciated the  

opportunity to get to know the dynam-

ics of the different sectors, realizing that 

we have a lot of different struggles but 

also many of the same, when dealing 

with employers. 

It has been a great learning experience 

and also a pleasure working with the 

different committees. There are still 

workplace committees in the local that I 

haven’t had the opportunity to meet yet 

and I look forward to getting to know 

them in the years ahead.  

I want to thank all of the Chairpersons 

for stepping up and helping out even 

more with all of the day to day union 

activities in your workplaces, since the 

sudden passing of our President Bill. It 

has not gone unnoticed at the local and 

Ruth and I appreciate your support very 

much.  

Bill wanted this Local to be inclusive, to 

encourage our members to be engaged 

and involved in the labour movement 

and in our communities. I am confident 

that the leadership in our workplaces 

along with the Local leadership and 

committees have the skills, knowledge 

and experience required to continue 

growing the great vision that Bill had for 

Unifor Local 1106. 

 

Negotiations 2017 

AGS Automotive ratified in February 

that made major changes to the pay 

structure in the area of skill sets. Made 

improvements to wages and benefits. It 

was a tough round of bargaining 

but the committee held to their  

demands and came out with a good 

agreement. 

PJ Wallbank ratified a 2 year  

agreement in February this was a 

difficult set of negotiations because 

of the financial situation of the  

company. The hope is that we will 

be in a better position to bargain an 

acceptable agreement in 2019. 

Ventra Plastics ratified a 3 year 

agreement in March after a failed 

ratification; the committee went 

back to the table with the company 

and was able to get an agreement 

that was ratified with gains in 

wages and benefits. 

Breckles Insurance ratified a 3 year 

agreement in September with gains 

in wages, severance entitlement 

and bonuses. 

Hauser Ind. ratified a 4 year  

agreement in September with a 1 

day increase to stat holidays, wage, 

benefit, pension and language  

improvements. 

Brinks ratified a 4 year agreement 

in October after a long round of 

bargaining which had the master 

bargaining committee at the table 

for approximately 6 months. The 

largest issues were an All Off Crew 

model which was agreed to with a 

lot of resistance from the committee 

and the DB pension plan which the 

committee held their position and 

was able to fend off the company 

from changing the plan to a DC.  

Negotiations 2018  

Waste Connections ratified a 3 year 

agreement in January with  

language, wages, shift premium, 

benefits, and pension  

improvements.  

E2Z Coatings ratified a 3 year 

agreement in February with new 

language and language  



 

Unifor 1106 members continue to 
work in the Crisis Respite  
Program at Thresholds Homes 
and Supports .  Crisis Respite is 
the only unionized program at 
Thresholds, despite our efforts to 
support organizing in the other 
programs. 
Our members have participated 
in union education events such as 
the human rights, grievance  
handling, women’s activist,  
Executive Councils, National 
Councils, and the women’s  
conference in Port Elgin. 
Unifor Local 1106 hosted a  
workshop and dialogue on Mental 
Health in the Workplace,  
facilitated by Rondi McFarlane 
and Cathy Read-Wilson, who is 

Update from MTD 

Thresholds Update 

an 1106 member.  
Both of these brave 
women identify as people with 
lived experience in the mental 
health system.  This was the 
first event of its kind for this  
Local, and also the first event 
after the death of our President, 
Bill McLachlan. 
My partner as a committee  
person, Jenn Guthrie, came to 
her senses in June and is now 
living with an excellent cat 
named Diesel.  She has said that 
she is turning into a crazy cat 
lady and she face times with him 
every day when she is at work.  
I say it was all part of the plan! 
I, personally got to do some  
f e l i n e  ma t c h m ak i n g  i n  

September after I ran into  
Dorothy Matute at a Waterloo 
Region Health Coalition rally at 
Speaker’s Corner.  She now lives 
with 2 most excellent kittens. 
It’s a conspiracy! 
 
Judith Mackenzie 
Thresholds Homes and Supports 
Committee Chair 
Unifor Local 1106 
Executive Committee 
Women’s Advocate 

Feline Conspiracist 

 

Sisters and Brothers 
It has been a while since the 
last newsletter and a lot has 
happened in that time as I’m 
sure most of you know Local 
1524 merged with Local 1106 in 
June of 2016 to create a Local 
of over 4000 members and 36 
units. We were welcomed in 
with open arms and have been 
given every opportunity to con-
tinue to do all the things we 
were doing as a Local before as 
well as new opportunities with 
in a much larger Local. 
We have had another busy year 
at MTD with excellent Snow and 
Lawn and Garden sales and it 
appears like this year’s Snow 
start up is off to a great start 
but as always we rely on get-
ting a good snowfall late No-
vember early December to 
really push the sales. The Ser-
vice department has also had 
another great year. 

As I write this we are in the 
middle of bargaining a new col-
lective agreement with the 
company and as always they 
are difficult to bargain with, 
that being said I’m hopeful that 
by the time this article comes to 
print that we will have ratified a 
new agreement that brings the 
improvements the membership 
are after. I would also like to 
thank the membership for their 
patience and support to the 
bargaining committee during 
this process. It has also been a 
difficult year dealing with the 
company in regards to in plant 
issues as they appear to be 
more hardline on everything 
and not looking at either the 
moral issue, or not understand-
ing that every issue is not black 
and white. This has in turn 
caused more grievances to be 

filed this year than in the previous 
5 years combined. 
We have had a number of new 
members join us at MTD since the 
last newsletter in May of 2016 and 
I would like to welcome you to 
Unifor and encourage you and all 
of the members of our unit to try 
to attend our General Membership 
Meetings even if it’s only once or 
twice a year, or join one of our 
many committees. The General 
Membership Meetings are on the 
third Monday of the month except 
for July and August 
There also have been a number of 
retirees since our last newsletter 
and I would like to wish a long and 
happy retirement to Bob Silver, 
Ron Hancock, Lucy Coleman, Norm 
Menard, Dorothy Livermore, Don 
Blakely, Bob Wiandt and Sharon 
Rogers 
In Solidarity, 

Mike 



Update from Metokote 

I’m being told the midnight shift 

is being cancelled & it is going to 

be slow into the New Year. 

On Oct/13/2018 we ratified a 3 

year contract, at 82%. Thanks 

again to the bargaining  

committee for an outstanding 

job. Also the committee would 

like to thank the membership for 

supporting the committee, and 

voting in favor of the tentative 

agreement. Also all grievances 

were reso lved pr ior to  

bargaining. 

I had the privilege of meeting 

Brother Bill McLachlan who 

passed away suddenly on  

September 12-2018 Brother Bill 

was a great leader and local  

activist, who will be deeply 

missed. R.I.P. Brother Bill.  

 

Paul Butcher 

Lots has happened since our last 

newsletter was issued; we were 

still local 1524. This is the first 

newsletter issued since our 

merger with local 1106 which 

represented Health Care  

Workers. Now the local is very 

complex representing Health 

Care Workers and the many 

other industries that made up 

local 1524. Unifor is a union for 

everyone and our local reflects 

this very well. 

At Metokote we provide a  

coating service. Providing Ecoat, 

Powder Coat, and Wet Spray 

Coatings to our customers. The 

majority of our work is  

automotive but is not limited. 

At Metokote there has been 

some major changes and  

challenges in the last couple of 

years. The membership has 

been growing steadily. Human 

Resources has found it  

challenging recruiting new hires. 

In July of 2016 Metokote was 

bought by PPG. At first PPG’S 

presence was suttle but in the 

past year has become more 

prominent. Health Safety is high 

on PPG’S priority list. There have 

been a lot of H&S Policies  

implemented which are great as 

long as the intent is to protect 

the worker and the proper  

training is provided. Around the 

same time PPG took over,  

Metokote was looking into  

adding a new tine at the facility. 

PPG bought into the idea and 

made it happen. This new Ecoat 

lines pretreatment stages  

contain a different chemical 

which gives aluminum a superior 

Ecoat finish. The demand for 

aluminum parts to be Ecoated 

have been on the rise. This is 

potentially new work and more 

job opportunities. In saying that 

Update from Hauser 
 

A good year At Hauser Industries for all employee’s so far. We were very busy with lots of overtime hours to  

finish orders to keep the costumers happy and satisfied. 

There were a few grievances to deal with bud we had them resolved in the end. 

We have a situation in the metal shop department due to a problem with the computer of one of the bending 

machines. The company is unwilling to invest in fixing the machine but instead is threatening to send the jobs 

that are done on this machine elsewhere. (More than 200 jobs are currently being processed on that machine) it 

is something that we will have to deal with when the time comes. 

In the month of August the company has hired on two new individuals to be a part of the management team. 

Employee’s look forward to working with new management, but so far they seem to be creating some confusion, 

and upsetting some of our employees. I would like to remind everyone that this is a unionize shop and that the 

union is here to protect each and every one. If you ever need to talk to your union representative for anything 

please do so 

Soon Christmas will be here before we realize and I would like to wish all the employees at Hauser and their 

families to have a safe and wonderful Christmas holiday. I would also like to ask everyone to remember those 

that are less fortunate this time of year and to be generous and help when we are able to.    

 

Costas Patsirouros 



I want to start with my reflection on 

the sudden loss just a short month 
ago of Bill McLachlan. I have worked 

with Bill in the Union for almost 20 
years with much of it since we came 

to CAW and more intensely since the 

formation of our Local 1106. It was 
the support of his vision that putting 

members first in every decision was 
the foundation of how this Local  

union grew to who we are today and 
I would be remiss of his memory if 

this changed in any way. He is  

greatly missed.  
 

I have heard from members in  
different areas of the local regarding 

the size of our funds and question 

why we don’t spend more on the 
members. Our monthly financial  

reports show that member driven 
expenses are the largest part of  

every month. It is tempting to see a 
large investment account and the 

regular dispersement of your  

resources and want to spend on  
every presentation but we are  

always constrained to manage your 
funds within our monthly income so 

that we end each year in positive 

accounting. Any funds remaining are 
placed into zero risk investments for 

use of the membership in an  
emergency that may occur on their 

behalf. We are a membership driven 

Local and every month we bring  
requests to the membership for their 

decision. Every month has minutes 
of those meetings along with event 

and activities notices sent out to all 
chairperson and committees for 

posting on Union boards in all  

workplaces. If you are not receiving 
these monthly mail outs, contact the 

Local to update your information. 
 

This year we have 6 months in  

surplus for $139,405.45 and we have 
4 months in deficit for $75,120.19 

for an overall surplus this year of 
$64,285.26 with two months left this 

year we are on track to end this year 
in the black on behalf of your money 

held in trust. All financial records are 

a v a i l a b l e  t o  r e v i e w  w i t h  
appointment. Please contact me to 

schedule. 
 

Financial Secretary Report 
Shawn Rouse  

Every unit in our local has a healthy 

unit fund available for units use on 
behalf of the members in that unit. 

The only requirement is that the 
members have to be aware of any 

spending on their behalf. This is 

normally done by unit membership 
meeting. It is requested by the 

Chairperson of the unit to the Local. 
These unit funds are reported 

monthly at the Local membership 
meeting.  

 

Over the past year it has been  
calculated that we have numerous 

cheques paid to members for the 
many activities on behalf of the  

Union that have become stale dated 

because they are older than 3 
months since being written. At the 

September membership meeting I 
announced that anyone with a 

cheque that they haven’t cashed 
must contact me before December 

1st so we can reissue a cheque to 

complete our responsibility to you. 
Any cheques left outstanding as of 

December 1st  will be canceled so 
we can balance the financial  

accounts for the year-end.  

 
Our Work affects every part of our 

lives and nothing is more important 
than going home safe after every 

shift at work. One of the worst 

things to happen to any worker is to 
be hurt at work and not to receive 

the rights they have under Law. I 
am speaking of Workplace Safety & 

Insurance Board (WSIB). Health 
care workers currently over the last 

few years have the highest injury 

rates of any industrial or service 
sector in Canada. The other sectors 

we represent have their injuries but 
they pale in comparison. I have 

been working as a WSIB advocate 

for 15 years and it saddening to see 
member after member fall victim to 

injury from just doing their jobs.  
WSIB has become more difficult to 

apply and receive benefits for  
injuries on the job. Employers are 

increasingly using for profit  

representatives to oppose benefits.  
 

 

There are four basic items that  

every worker needs to remember at 
the moment they are injured at 

work.  
 

 Immediately report an injury to 

the employer officially with an 

incident report (Keep a copy) 
telling your coworkers of pain is 

not an official report to the  
employer. The law says you 

have a right to leave work to 

get medical treatment from an 
injury at work and the employer 

has a responsibility to pay you 
for the remainder of your shift. 

Get help if needed. 
 See a Doctor as soon as  

possible to have the injury  
diagnosed and treated. This can 

be at an urgent care clinic,  
family doctor or Hospital  

Emergency. Tell the doctor that 
the injury happened at work 

and you want a form 8 filled 

out. (Keep a copy) Get help if 
needed. 

 Tell the employer that you went 

to medical care as soon as  

possible and tell them you are 
claiming WSIB for the injury. It 

is illegal for an employer to 
council against applying for 

WSIB 
 Participate in a safe Modified 

Duties, Return to Work Plan 
with assistance from your Union 

Rep.  
 

Your Union is here to help you 
when you are injured at work. Do 

not think the injury will go away. It 

is your right to apply. You will not 
get into trouble for using your 

rights. We need to care for  
ourselves as much as we care for 

those we are responsible for! As we 

may not have another newsletter 
before year end, wishing everyone 

a safe and Merry Christmas season 
with a Happy New Year! 



Update from Ventra 
Hello to all, 

 

We have been on a little bit of a 

rollercoaster ride here at Ventra 
Plastics Kitchener. Anticipating 

FORD'S launch to go well, we hired 

6 new employees. With the new 
launch not going as hoped, our 

manpower has been up and down. 
In late August and September, we 

had two plant wide layoffs 

(FRIDAYS) and three slow days 
(FRIDAYS).With FORD shutting 

down completely, in early October, 
we had to lay-off 59 members plus 

our probationary people. Our hope 
is that this doesn't last more than 

one week. May we be full speed 

ahead by the time you read this! 
 

I moved into the Plant Chairperson 
position in April. It has been a few 

hectic months. It has also been a 

learning curve for those of us who 
were newly elected. However we 

look forward to the challenges. 
Patricia Farwell is our new Health 

and Safety Co-chair. Charlene  

Matchett is the new dayshift  
committee person. Brian Moore, 

Wendy Reist and John Hawkins, 
acclaimed their positions. 

I would like to take this opportunity 

to say Thank You to those who  
previously held the positions. Your 

past efforts are appreciated. 

 

Congratulations to the 5 longtime 
members who retired this year. We 

w i sh  these  lad ie s ,  Ha l i na  
Nowakowska, Margaret Dzigda,  

Danuta Stogolow, My Tran and 

Elena Tsilibanov, all the best as 
they begin to enjoy the freedom 

that retirement brings. Have fun 
ladies! 

 

Our deepest condolences to Judy 
Mclachlan and family on their loss. 

Bill's shoes will be tough to fill, I 
know Ruth and Dayle will make him 

proud. 

 

I hope everyone had a great  

summer. May the fall bring you 
peace, good health and happiness. 

And I hope Santa brings everything 

on your wish list! 
 

I look forward to moving into the 
future with the membership of  

Unifor #1106 at Ventra Plastics 

Kitchener. 
 

In Solidarity, 
Susan Lynch 

 

Memorial Service for Bill 
Thank-you to all those who attended the memorial service for Bill.  A special thanks to all those who shared their stories. He 
will be deeply missed. 

I want to recognise the committees 

that have negotiated these agreements 

on behalf of their members. I know it’s  

not an easy job, some of you have  

bargained before and some for the first 

time. It has been a pleasure for me to 

work with all of you. 

“GREAT JOB” 

I look forward to working with the 

committees in the upcoming year to 

renegotiate their collective  

agreements.   

Sunnyside Home agreement will expire 

on December 31st; surveys have been 

given to the members and will be  

followed up by a proposal meeting. 

Dates have not yet been scheduled for 

bargaining. 

Negotiations for 2019  

Expiration dates in 2019 

February 28 - B&W   

March 31 - Thresholds  

 April 1 - Traverse Independence 

April 30 - Caressant Care Nursing 

Home and Caressant Care Retirement 

Home  

October 31 - Jackson Skate, Columbia 

Forest LTC, The Village Seniors  

Saugeen Villa, The Village Seniors 

Sprucewood Court, People Care (A.R. 

Goudie) 

 

I would like to take the opportunity to 

wish everyone a Merry Christmas and 

a safe and happy new year! 

In Solidarity, 

Dayle 


