
May 2015   Spring Issue 

  

    

               UNIFOR LOCAL 1524 

 

Mike Kempinski - Lear Chairperson 

Lear Bargaining Committee 



 

 

 

LOCAL 1524                                                  2                                             SPRING 2015 

BRIAN 

LITTLE 

PRESIDENT 

Bargaining 

I  would like to welcome E2Z as a new 

unit to Local 1524. E2Z was my first 

collective agreement as your new Presi-

dent. I am very pleased to say that we 

secured significant gains in wages, paid 

time off the job, increased full-time posi-

tions with benefits. The Committee can 

now conduct private meetings in their 

new office. The agreement was ratified 

by 98%.     

Bennett Chevrolet 

During negotiations the Company con-

tinually raised the issue that our work-

force is already the highest paid in this 

industry and if we force them to increase 

wages, they would not be competitive. 

We pushed back hard and reminded the 

Company we are no longer in the chal-

lenging times of previous years and that 

our members will be treated with the re-

spect that they deserve. 

The Bennett membership ratified a col-

lective agreement that consists of strong 

language changes, with increases in RSP 

contributions, increased paid time off 

and wage increases in all three years of 

the agreement. The agreement was rati-

fied by 89%. 

Lear 

We have just concluded bargaining at 

Lear. The membership ratified the agree-

ment by 90%. Unfortunately, we just 

bargained a closure deal. 

The company would not commit to the 

Kitchener plant past the end of this 

agreement. With all the car manufactur-

ers moving to Mexico, Lear has no work 

for us here. 

The workers at Lear are able to leave 

with a decent package because they have 

a union. Without the unions influence at 

the bargaining table the members would 

be on the streets with no buffer to help 

them get settled. 

The whole community benefits from 

what Unifor has been able to negotiate 

for the members of Local 1524, because 

these workers will still be able to spend 

money in the community due to the large 

portions of settlement monies.  

Make no mistake about it; the Lear 

workers didn’t lose their jobs because 

they were greedy. They lost their jobs 

because companies like Lear can move 

work because our Government has done 

nothing to keep them here.  

The auto industry is expanding in North 

America and yet we are seeing this clo-

sure because Canada doesn’t have a 

working auto policy to keep and expand 

its auto industry. 

Canada continues to face this problem 

and ordinary Canadians like the Lear 

workers continue to pay the price be-

cause we don’t have a Federal Govern-

ment that is prepared to adopt practices 

that ultimately force these companies to 

be penalized for disrupting the lives of 

good hard working Canadians. 

Reflection 

I was 17 when I came in for what I 

thought was an interview at what was 

then called Lear Siegler.  As it turned 

out I had a  ten minute meeting with 

Nurse Fischer who looked me up and 

down and said “you look healthy” and 

sent me to the floor to work.  On my first 

day of work I had the pleasure of work-

ing on the Escort with Melvin.  I at-

tempted to remove a part from the back 

of the machine and Melvin said “hey 

what are you doing that’s my job”.  

……..CONTINUED ON PAGE 4 

General  

Membership 

Meetings  

are every 3rd  

Tuesday of each 

month at 7:30 pm, 

at the Union Hall, 

with the exception 

of July and  

August. 

WELCOME E2Z 
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MIKE 

CAMBLIN 

 

1ST VICE 

PRESIDENT 

 

C ongratulations to all 

members that ran in 

our Local wide elections in 

March. Whether  you were 

successful or not it takes a 

lot of courage to run. 

There will be a Federal 

Election some time before 

October of this year. Even 

though traditionally we sup-

port the NDP, we now vote 

for the party who has the 

best chance of defeating the 

Conservatives. As we all 

know four years ago they 

won with just a bit more 

than 30% of the vote. By 

splitting the progressive 

vote, this is how they man-

aged to get into par with 

their wedge issues. Keeping 

that in mind we will have to make a decision 

about who we want to cast our votes to. 

Just months ahead of the 2015 Federal Election, 

Rachel Notley and the Alberta New Democratic 

Party (NDP) have achieved the unthinkable by 

winning a majority government in what has long 

been considered Canada’s “most conservative” 

province. 
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Congratulations  

Ray Souto 

On your new  

position of 

2nd Vice  

President 
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When I tried to explain that the supervisor sent me 

over, he would have none of it.  So off I went to hang 

parts on the paint line beside the Escort, where I pro-

ceeded to use every hook on the paint line and to my 

surprise had senior employees come out and ask me 

what the heck I was doing.  They gave me my third 

job of the day removing everyone of the hooks from 

the paint line in the Shipping dept.  Those were some 

of my early days working for Lear and from that day 

forward what an adventure. I then became a gun weld-

er for five years, mig welding after that and never 

looked back. Throughout my time at Lear I raised a 

family, bought a house and maintained a marriage.   

Each and every employee has their own story and I 

hope we can look only into the past to change our fu-

tures positively for ourselves and for our families.   

I started at Lear at the age of 17 and now I’m 48. I en-

joyed playing ball hockey and played in the slow pitch 

league and I have made some very good friends and 

lost some throughout the years. I, as many of you grew 

up in that plant. When I look back I wouldn’t change a 

thing. 

My last ten years at Lear were being part of the Bar-

gaining Committee and I’m not sure if everyone really 

understands the challenges that we have been faced 

with.  We have all been hearing the plant was going to 

close for over 10 years and we managed to hang on.  I 

would like to believe it was a lot of hard work of the 

employees who came to work every day and continued 

in the belief that fighting for another day could make a 

difference.  To that, I wish to send out my solidarity to 

all my brothers and sisters at Lear Corporation and 

wish only the best for your journey ahead.     

Presidents Conference 

The National Union knew from the beginning that to 

really move to a higher level, we needed to strengthen 

the part of the union that is the closest to the member-

ship: our local unions. 

The local is our most visible presence in the communi-

ty. It’s where members see the union in action, go to 

meetings, hold votes, and participate in campaigns, 

committees and recreational activities. It’s where we 

elect leadership and delegates. The local union is the 

building block and the foundation of our entire union. 

At the founding convention, the National union com-

mitted to undertake a careful review of our local un-

ions and to ask a lot of questions: How do we build 

more engagement and participation in the life of the 

union? What are the biggest challenges faced by our 

locals? How do we build stronger connections in each 

community? What do local unions need to help them 

carry out their work? What are the best practices? 

How can we take full advantage of the opportunities 

created by Unifor? 

It’s impressive to consider the reach of our union. Our 

locals stretch from Northern B.C. to the eastern tip of 

Newfoundland and Labrador, and everywhere in be-

tween. With 305,000 members and 755 locals, we’re 

in just about every community in this country and with 

the creation of Unifor we added sisters and brothers in 

many neighbourhoods. It’s given us an incredible op-

portunity. 

There is tremendous diversity in how our locals are 

structured – some are very large, others quite small. 

Some have one bargaining unit, while others have 

dozens. Some are focused in one sector, others cover a 

wide range of sectors. Unifor was not built from just 

two unions; in many respects it was created from more 

than 80 unions that have joined together over more 

than a century. And our locals reflect every one of 

these proud histories. 

We know that the diversity of our union is one of its 

greatest strengths. But our history should not hold us 

back or make us afraid of taking an honest and hard 

look at the challenges we face. If we were afraid of 

change, we never would have formed Unifor.   

New Assignments 

Cherie McTaggart - Dana and Ventra 

Jim Woods -  E2Z, MTD, Metokote, AGS, Lear 

Tim Mitchell - Bluewater Thermal, Wendell 

Tyson Siddall -  Bennett 

 

In solidarity, 

Brian 

. 

Presidents report continued…… 
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DAYLE  

STEADMAN 

 

FINANCIAL  

SECRETARY 

DAY OF MOURNING 

C anadians want a federal government that will create good jobs, fix retirement 

security, help them find affordable child care, and invest in the health care 

services we need. That's why it's time for a change. 

 

This fall, we'll elect a new government but it will require hard work and focus. 

We all need to know what needs to be done and it will be up to all of us to make 

sure we educate ourselves about the candidates and chose the ones that will focus 

on the needs of our members and their families. 

 

We all know how the Harper government has attacked unions with their policies, 

hurting working people in general. The most important thing we need to do is get 

out and VOTE and be sure to encourage family, friends, and neighbours to do so 

as well. 

 

April 28, 2015 - Hundreds of workers, union leaders, and politicians paid their re-

spects to workers who have been killed or injured on the job at the Labour Coun-

cil`s Day of Mourning ceremony at Riverside Park in Cambridge.  

Labour Council Health & 

Safety Committee Chair 

Darlene Wilson hosted 

the event and spoke force-

fully of the need to 

strengthen federal and 

provincial health and 

safety laws: "There con-

tinues to be a serious lack 

of commitment on behalf 

of governments at the 

provincial and especially 

at the federal level to en-

force health and safety 

protections that we have 

fought so hard for, such as 

the right to refuse unsafe work.” 

 

I want to welcome the newly elected Chairpersons to the Local Executive Board. I 

look forward to working with all of you. We will need the support of our entire 

membership to defeat this Harper government and I will be counting on your sup-

port to get the information required to all members of Local 1524. 

 

 

Brad Steadman placed a wreath on behalf of Local 1524 

at Riverside Park in Cambridge for Day of Mourning 

SUMMER 

IS 

AROUND 

THE  

CORNER 

….HAVE A 

SAFE  

AND FUN  

VACATION 
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SOMBER DAY FOR ALL 

MIKE 

KEMPINSKI 

LEAR 

CHAIRPERSON 

A fter another election, I would like to take the time to congratulate all of the 

newly elected and returning reps, as noted below. This election saw a strong 

group of candidates, thank you to everyone for their efforts. We are truly grateful for 

what the past leadership put forward by the outgoing reps and appreciate all of the 

hard work they have completed throughout their term.  

Mike Kempinski - Plant Chairperson 

Jim Trask - Committeeperson 

Sean Riddell - Committeeperson 

Wes Buchholtz - Committeeperson 

John Willcocks - WSIB & Benefits 

Rick Riopel - Health & Safety 

Guy Fortin - Steward 

Brad Steadman - Steward 

Hans Grevenstein - Steward 

Todd Bekuschew - Steward 

Tina Edwards - Time Study 

As the new Plant Chair, I look forward to working with the Bargaining Committee 

to lead our membership.  To begin our new term, the Bargaining Committee attend-

ed Lear Council and had the opportunity to meet with the Bargaining Committees 

from Whitby and Ajax, as well as Local Presidents and our National Reps. During 

these meetings we had a chance to discuss the problems faced by many of us in the 

auto parts sector. We also had a presentation from Shane Wark, Assistant to the 

President Jerry Dias, on the IPS (Independent Parts Suppliers) auto parts task force. 

This task force assesses our memberships, jobs, collective agreements, and ideas on 

how to move forward in our sector. For further reading, this document can be found 

on Unifor.org.  

Congratulations to our recent retirees: Darryl Fletcher (February 1, 2015), Lorraine 

Scott (April 1, 2015), and Rob Schwager (May 1, 2015). We wish you all the best in 

your retirement.  

To date, our plant has 150 active employees, 30 employees on layoffs, and 27 on 

various leaves.  

By now I’m sure you are aware of the communication report that was circulated mid

-April. This communication was sobering but honest. Moving forward we will con-

tinue to be open and transparent with our members and will circulate additional 

communications as new developments occur. As we navigate the future of Lear, our 

membership is our top priority, please do not hesitate to speak with me, or members 

of the Bargaining Committee; we want to ensure we best represent the membership 

as we move forward.  

“The Bargaining 

Committee 

will be  

there  to 

answer all  

Your 

questions” 
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T his has been another busy year, as winter sales were good. Lawn and garden 

has gotten off to a good start which has created some overtime. The Finished 

Goods Department is not in service at the present time, but hopefully the rain will 

come, the grass with grow and we will have another busy year in service. 

 

Bargaining will start later this year and 

we will be handing surveys out to all  

the members so you will have the  

opportunity to address your priorities.   

 

Have a great summer. 

In Solidarity, 

Mike Camblin 

 

OVERALL SALES HAVE BEEN GOOD 

MIKE  

CAMBLIN 

 

MTD 

CHAIRPERSON 
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Lear Corporation was founded in 1917 when Frederick C. Matthaei opened a small factory in Detroit called 

American Metal Products. He launched a line of seating components along with other tubular stamped steel 

assemblies. As Detroit became known as The Motor City, AMP grew and prospered with it by providing high-

quality, low-cost goods to Chrysler, Ford, and General Motors. 

Meanwhile, in Canada, corporate history was beginning when the Wuest family established a company called 

Fischman Spring Company Limited. Twenty people were employed in a small plant located at Queen St and 

Hall’s Lane, producing mainly seating for furniture and theatre. As it expanded, a larger plant on Charles St 

was acquired (it was the Charlie’s Ristorante and Tavern on Charles St). 

During the second World War the company added new equipment and started making automotive seating and 

components. The company changed its name to General Springs Products Limited in 1942, and experienced 

record growth as new seating components were developed with key customers. Operations continued to ex-

pand with the addition of a new plant on Kent Avenue in 1949 and a larger head office and plant facility on 

Ottawa Street in 1950. 

In 1954, AMP, who wanted to better serve the Canadian operations of their large United States customers, ac-

quired this facility. With the introduction of AMP’s new process for the manufacturing of formed springs the 

Kitchener facility required more space. The Charles St plant was sold, two additions were built onto the Otta-

wa St plant and one on the Kent St plant, and in 1965 a large new stamping plant was opened on Manitou 

Drive. 

The signing of the Automotive Trade Agreement between Canada and the United States in 1965 opened new 

sales opportunities in the North American automotive market and allowed Lear to take advantage of the exist-

ing expanded facilities. In 1966, General Spring Products became a subsidiary of Lear Siegler Industries, of 

Santa Monica, California, following LSI’s acquisition of American Metal Products. Also during the 60’s Lear 

Siegler began producing seating components for the most popular sports car ever – the Chevrolet Corvette. 

HISTORICAL FACTS  



SPRING 2015                          9                                               LOCAL 1524 

 

OF LEAR KITCHENER 
Another name change occurred in 1973 as we became Lear Siegler Industries Limited, General Spring Prod-

ucts Division, only to have it changed again the next year when several US plants were amalgamated with the 

Canadian operations to form a new General Seating Division. 

The 1980’s saw both technology changes and further expansion. High performance seating to match new tech-

nology vehicles became a reality with the introduction of fully powered, articulating seats. Another innovation 

introduced in 1984, was Sequential Just-in-Time, a materials and management process that has become the 

workstyle of General Seating and the benchmark for the industry. Expansion took place with the amalgamation 

of Certified Automotive Products (Central) Limited as the Certified Brake Division, a newly formed company 

called Treves-Lear Inc., and a just-in-time foam and trim plant in Whitby to supply finished seats to GM Osha-

wa. 

In 1988, Lear Seating Corporation emerged from a management-directed acquisition from Lear Siegler, and 

opened its new headquarters and technical centre in Southfield, Michigan. 

From the early days of General Spring Products right through to the present, Lear Corporation has been widely 

known and respected throughout the North American Automotive industry for its dependability, quality, and 

service in the manufacture of automotive seating and components. Lear Corporation has always continued to 

invest in its people and products to enhance this reputation. The goal was always to improve products and ser-

vices with a lean, efficient customer focus philosophy all over the globe.  

Today, Lear provides complete seating and electrical systems worldwide. With 2013 sales of $16.2 billion, 

Lear ranks #177 among the Fortune 500. Lear’s world-class products are designed, engineered and manufac-

tured by a diverse team of 132,000 employees in 235 locations. With headquarters located in Southfield, Mich-

igan, Lear continues to operate facilities in 34 countries around the globe. 

At the time of closure, it will be a very sad day for all of us.  
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I  am honoured to be elected as chairper-

son for Dana Mount Forest. I would 

also like to congratulate the newly elected 

members. I look forward to working with 

the members and committee representa-

tives. I would like to thank our election 

committee Karen Collingridge and Paula 

Maarse for their time.  

After yet another bitter cold winter, 

Spring is finally here. Here at Dana things 

are starting to level out production wise.  

We have a new Quality Manager, a 

Maintenance Planner and are currently in 

the process of interviewing a potential 

Human Resource Manager. We are ex-

pecting new business here at Dana and 

our goal is to open up floor space by 

blending cells, for growth opportunities.  

We will be welcoming summer students, 

some starting at the end of April to cover 

summer vacations.  

Since the last Newsletter, one member has 

retired. We wish Ruth Gregory a happy 

retirement.   I would also like to take this 

opportunity to welcome the new members 

to Dana and Unifor local 1524. 

Dana is celebrating 20 years in Mount 

Forest and with this, we will be celebrat-

ing on May 23rd, 2015 at the Mount For-

est Sports Complex. There will be a BBQ 

lunch, guest speakers and presentations. 

Employees will be presented with a jacket 

for this anniversary.   

 I wish everyone  a Safe and Happy Sum-

mer. 

SPRING HAS SPRUNG! 

BEV 

DOWDY 

 

DANA 

CHAIRPERSON 

WELCOME 2015! 
T his is our 1st communication newsletter of the New Year.  Warm greetings to 

all of the brothers and sisters of Local 1524.  As you all know we had our Lo-

cal in plant elections.  As a result of these elections it is my pleasure to introduce the 

Ventra Plastic-Kitchener, in plant committee: 

 Margaret Hefford - Committee person - Day Shift 

 Wendy Reist - Committee person - Afternoon Shift 

 John Hawkins - Committee person - Night Shift 

 Brian Moore - Committee person - Skill Trades 

 Renee Schade - Health and Safety Co-Chair - Day Shift 

Ventra Plastic-Kitchener has obtained a substantial contract from Ford-Canada.  

These contracts have secured us with consistent job stability, as we are now making 

parts for the:  Lincoln MKX, Ford Edge (Export) and the Ford (CD539).  The 

positive outcome of these contracts was hiring 44 new employees, which brings us 

to over 160 employees.  We are very busy, which in turn will lead us to alot of need-

ed overtime.  The 2015 summer plant shutdown will only be for 1 week:  June 29-

July 3rd 2015. 

On this note I wish everyone a Safe and Happy Summer. 

BRANKA 

BRISKI 

 

VENTRA  

PLASTICS 

CHAIRPERSON 
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O ur members, here at the office are 

always doing our best to continue 

to service all of our Unifor members 

across Canada that call in for quotes and 

to do changes to our members polices. 

We are here to answer any questions our 

members may have about home & auto 

insurance, even if the members are not 

insured with us. We continue to share 

about our “refer a coworker” contest that 

runs thru 2015. We have a good mix of 

winners, 2 each month. 

 

Here is a breakdown of the winners lo-

cals, since our last newsletter. 

 

Oct - Local 707 & National Office 

Nov – Local 598 & Local 462 

Dec – Local 1524 & National Office 

Jan – Local 1520 & Local 200 

Feb – Local 27 & a former CEP member 

– did not have local number 

Mar – Local 444 & Local 1090 

 

I attended Ontario Regional Council, No-

vember 20 -23, 2014 and it was well at-

tended. Prior to council, I had attended 

several Industry Councils, along side my 

brothers & sisters. One was IPS which 

has always been very interesting and en-

gaging. I am not from the manufacturing 

sector in my current employment, but 

was at one time. I see the struggles today 

as huge steps that we need to climb one 

step at a time, and very quickly...before 

our manufacturing in Canada is sold to 

the companies on the south side of the 

border by our government & employers. 

The other sector meeting I attended was 

ETOP (Education, Technical, Office & 

Professional Members. Workers, in air-

lines, healthcare, education, home & auto 

insurance, PSAC, credit unions, and casi-

nos, are all going through similar strug-

gles, in many  of our workplaces. It is 

always very engaging, networking with 

all of our members. 

Our full council, of about 800 members, 

which started on Friday morning, was 

very engaging & informative for every-

one, I am sure. We had many guest 

speakers. One of our keynote speakers 

was Michael Harris (not the politician)  

but the journalist & author. 

Michael`s book `Power of One` is about 

how Steven Harper has made war on eve-

ry independent source of information in 

Canada. This book is about his well-

defined and growing enemies list, of 

those not wanted on Harper`s voyage: 

scientists, union members, diplomats, 

environmentalists, First Nations people 

and journalists. Michael did autograph 

his book after council for many of the 

delegates. It was another great Ontario 

Regional Council. 

 

Thank you everyone for casting your bal-

lots for elections recently. Each and eve-

ry one of you have a great summer. 

 

In Solidarity, 

 

Mary Ellen 

“REFER A CO-WORKER” 

YOU WILL BE ENTERED FOR A DRAW 

MARY ELLEN 

DANCE 

 

CLIS 

CHAIRPERSON 

On line quotes  

are available at  

uniforinsur-

ance.com 

HEALTHCARE RALLY - NOVEMBER 22, 2014 
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December 2014 

Lear 

John Carroll 

Al Kruschel 

 

AGS Automotive 

Mark Lawlor 

 

Dana 

Gail Smith 

 

 

 

 

 

February 2015 

Lear 

Daryle Fletcher 

 

MTD 

Brenda Smith 

 

March 2015 

Butler Metal 

Tom Rooke 

 

Ventra Plastics 

Barry  Smith 

April 2015 

Lear 

Lorraine Scott 

 

Hauser 

Tony Ramlal 

 

May 2015 

Lear 

Rob Schwager 

Dana 

Ruth Gregory 

Patricia “Patsy” Lewis - September 30, 2014 - Lear 

Errol Weatherbie -  January 20, 2015 - Lear 

Martin “Sam”  Kreutzer - March 4, 2015 - Lear  

Kevin Warren - March 17, 2015 - Lear 

Lorraine Ausman - April 17, 2015 - Lear 

Tyler Schmidt - April 27, 2015 - Bennett Chevrolet 

On behalf of Unifor Local 1524 our thoughts and prayers are with the  

families and friends of all brothers and sisters who have recently passed. 

They will be sadly missed. 

RETIREMENT LIST 
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A s I write this I am worried….worried if Lear will still be open a year or more 

long enough for the workers in the plant to still have a job and eventually be 

able to also retire ….worried whether we will still have a pension and benefits.  Ste-

phen Harper gave millions to Toyota in Cambridge that allows them to send their 

best selling car the Corolla to Mexico and have a higher cost vehicle made at the  

plant.  Also with 60% of  Hydro One being sold off by the Liberals, how will any-

one that is retired be able to afford to live, let alone own a luxury car.  I hope Jim 

Woods and our negotiators can keep our plant open for a few more years. 

Hope to see the Retirees at our picnic June 24th, 2015 

 

 

  

RETIRED WORKERS REPORT 

ANNUAL RETIRED  

WORKERS PICNIC 

Wednesday, June 24, 2015 at 1:00 pm 

Cost - $5.00 

Please remember to purchase your tickets at the Union Office  

before June 12th.  

You are welcome to bring a dessert. 

LARRY 

ZIEGLER 

 

RETIREES 

CHAIRPERSON 

RETIRED FROM THE JOB  

NOT FROM THE FIGHT 

OCTOBER  1ST IS  

NATIONAL  SENIORS DAY 

        NEXT RETIRED 

WORKERS MEETING 

        WEDNESDAY,  

        MAYMAY 27, 2015  

            1:00 PM 
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I nternational women's day was March 8th.  Our IWD meeting and luncheon had 

sold out in attendance at our Local Union Hall. Members from many Unifor Lo-

cals (1106, 4304, 1524, PSAC) as well as many other unions (OSSTF,CUPE, USW, 

UFCW, OECTA )  were in attendance. We had engaging speakers; Elizabeth Clarke- 

CEO K-W YWCA, Gayle O’Brien – Dave FM Radio, and Donna Reid – Cambridge 

City Councilor. We had fund raisers, a 50/50 draw, and a huge raffle draw, with over 

100 prizes to bid on. A wonderful lunch was served by the men that volunteered for 

the event. It was great to be in attendance, and meet sisters from other Locals and Un-

ions.  We had 8 sisters representing our Local 1524.    

 

Sisters & Brothers….. we are in tough times…. as we go forward. In every corner of 

Canada, well - paid, full time jobs are rapidly disappearing and being replaced by pre-

carious, low-wage, part-time and casual positions. Women make up 53% of union 

members in Canada and union density for women has been higher than men since 

2004. Still, most high-ranking union leadership positions continue to be held by men, 

even in unions where the membership is predominantly women. 

 

For Aboriginal women, women of colour, and women with disabilities, the picture is 

worse, with very few in leadership or staff positions. Those who are in positions 

speak of little support and in some cases, face hostility. Participants notice lack of ef-

forts to recruit and mentor union sisters from equality-seeking groups. 

 

Many younger union sisters are supportive of their unions, but are not prepared to 

abandon partners, children, or life, to union work. Some decide not to become active, 

and others chose to wait till later in life. 

 

The important part is…..We Are Women & We Are Strong - we can do both….. 

Support our union, which then will help us support our families. 
 
 
 

MARY ELLEN 

DANCE 

 

WOMEN’S 

CHAIRPERSON 

INTERNATIONAL WOMENS DAY 

Thank you to the men who volunteered to serve 
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2015 ELECTED REPRESENTATIVES 

SHARON 

GRAF 

  

EDITOR  

 
Wednesday , August 12, 2015 

Rockway Golf Course 

Registration and Lunch 12:00 - 

12:45 pm 

Shotgun Start at 1:00 pm 

$120 per golfer 

 

                    Join us for the 26th Annual   

WORKING CENTRE GOLF TOURNAMENTWORKING CENTRE GOLF TOURNAMENTWORKING CENTRE GOLF TOURNAMENT 

In Support of 

I would like to Congratulate the 2015 Elected Representatives 



The Amalgamated is an official publication of Unifor Local 

1524.  All opinions expressed here-in are those of the author on-

ly.  We encourage discussions of any nature, but reserve the right 

to refuse those letters that we judge abusive, sexist or racist.  All 

submissions must be signed.  Please include your phone number 

and e-mail address. 

SUGGESTIONS OR COMMENTS 

E-MAIL 

ksieling@unifor1524.org 

VISIT OUR WEB PAGE AT  

www.unifor1524.org 

LOCAL UNION SOCIAL SERVICES 

AND SUBSTANCE ABUSE COMMITTEE 

If you need help, call: 

Brian Little - Lear - Cell - 519-465-9465 

John Willcocks - Lear - 519-895-1600  Ext 3340 

 

WOMEN’S ADVOCATED 

Anna Nestic - Lear - 519-895-1600  Ext 3505 

Rosalie Nguyen - Ventra Plastics - 519-895-0290  Ext 300 

Sandy Weaver - Dana - 1-519-323-9494 

 

STANDING COMMITTEES 

Constitution & By Laws - Dayle Steadman 

Environment - Paul Butcher 

Education - John Hawkins 

Recreation - Ray Souto 

Human Rights - John Hawkins 

Social Services -  Sherry Landry 

Editor - Sharon Graf 

Organizing - Dayle Steadman 

Women’s - Mary Ellen Dance 

Skilled Trades - Don Robins 

Youth - Ray Souto 

Goodwill and Welfare - Kelly Sieling 

Health & Safety - Rick Riopel 

Political Action - Mike Camblin 

 

EXECUTIVE BOARD 

President - Brian Little 

1st Vice President - Mike Camblin 

2nd Vice President - Ray Souto 

Financial Secretary - Dayle Steadman 

Recording Secretary - Kelly Sieling 

Chief Trustee - John Hawkins 

Trustee - Sharon Graf 

Trustee - Mike Kempinski 

Sergeant-At-Arms - Rodger Lackner 

Guide - Don Robins      

Retirees Chairperson - Larry Ziegler 

Election Chairperson - Steve Becker 

 

UNIT CHAIRPERSONS 

Lear Corporation - Mike Kempinski 

MTD Products - Mike Camblin 

Bluewater Thermal - Lance Passmore 

Ventra Plastics - Branka Briski 

Lear Office - Brian Schneider 

PJ Wallbank - Corey Kunkel 

BFI - Mike Kuhl 

Hauser - Costas Patsiaouros 

CLIS - Mary Ellen Dance 

Dana - Bev Dowdy 

AGS Automotive - Leo Dineen 

Bennett Chevrolet - Julio Gomez 

Metokote - Paul Butcher 

Brinks - Bryan Holst 

Wendell Motors - Michael Bishop 

 

600 Wabanaki Dr 

Kitchener, ON 

N2C 2K4 

Phone:  519-893-7484 

Fax:  519-893-8673 

 


